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The figures in the margin indicate full marks.  

Candidates are required to give their answers in their own words as far as practicable. 

   Answer any five of the following.  5 × 14 = 70 

1. a) What do you mean by behavioural modeling diagram ? Name a few. 2 + 2 

 b) What are the primary goals of UML ? 6 

 c) Differentiate between Aggregation and Composition. 4 

2. a) How state diagram is useful in data modeling ? 4 

 b) Develop use case diagram for the below case : 10 

  Pin verification and customer transaction support for a bank ATM. 

3. a) What do you mean by Abstract Data Type ? 4 

 b) Describe several kinds of relationships w.r.t. OOAD. 4 

 c) Differentiate between static and dynamic binding with appropriate example. 6 

4. a) Why do we use activity diagrams ? 4 

 b) Develop sequence diagram for the below case : 10 

  Leave processing for staffs for a multi-department organization. 
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5. a) How timing diagram is useful ? 4 

 b) Develop state diagram for the below case : 10 

  Emergency patient admission and treatment arrangement for any hospital. 

6. a) Why do we use deployment diagram ? 4 

 b) Develop component diagram for the below case : 10 

  Employee training requirement collection, development and delivery for any 

hospital. 

7. a) What do you mean by collaboration diagram ? Why we require it ? 4 

 b) Develop class diagram for the below case : 10 

  Order processing for any firm. 

8. a) How object diagram is necessary ? 4 

 b) Develop activity diagram for the below case : 10 

  Internal requirement collection and employee recruitment in a farm through HR. 

    

END 


